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A BRIGHT AND SUSTAINABLE 
FUTURE IS WITHIN OUR REACH

The

Through Resilience and Consistent Endeavour we are Scaling New Heights

Ashish Anupam
Managing Director  
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Dear Colleagues,

Let me begin by wishing you and your 
family the very best of health and 
happiness during this new �nancial year.

We have witnessed one of the most 
eventful years in the history, overwhelmed 
by the pandemic restrictions across globe, 
making the conditions difficult for the 
global economy and the steel industry in 
particular. Added to this, steelmaking 
comes with a unique and complex set of 
challenges and requires some innovative 
and consistent endeavour to sustain it. It 
was never easy to manage both; the safety 
of our employees and persistent 
pursuance of our operational targets, and 
at the same time maintaining a superior 
customer experience.

However, various noteworthy 
accomplishments during FY’ 21 have 
manifested our resilience and ability to 
deliver during adverse circumstances.  There 
have been remarkable operating 
performances, breaking several previous 
records and targets set by the Company.  
Every team member and stakeholders 
involved with TSLP deserve a special 
acknowledgement for their role in 
supporting us during such an elusive period. 

I would particularly like to thank our 
employees, their family members and 
others who participated enthusiastically in 
large numbers, in the recently concluded 
Tata Volunteering Week. True to the 

philosophies of the Tata family, it becomes 
our personal responsibility to contribute 
our bit in the making of a bright and 
sustainable future, by impacting the lives of 
less privileged people and raising concern 
towards ecology and environment. It was a 
very pleasant and ful�lling experience for 
me and I look forward to similar 
opportunities in future too.  

As we enter into a new �nancial year, I 
would like each one of you to think and 
embrace the following 4 key themes, 
which have been identi�ed by 
Mr TV Narendran, our Chairman :

• Circularity: We need to think about 
what circularity (product longevity, 
resource efficiency, reuse and recycling) 

means to us in the way we conduct our      
business – the challenges and 
opportunities that will emerge.

• Servitisation: We should build deeper 
relations with customers by providing 
not just products, but solutions that 
others are unable to. 

• Knowledge Intensive: The basis of 
valuation of companies is shifting from 
being ‘capital intensive’ to ‘knowledge 
intensive’. It is not just about building 
capacity, but about how we can develop, 
unlock and monetise knowledge.

• Community: We need to look at 
community engagement beyond the 
‘CSR Prism’ by understanding how we 
can solve community issues through our 
products and services.

Once again, I would like to express my 
heartfelt thanks to each one of you, for 
setting a wonderful example of dedication, 
professionalism, and responsibility. Building 
on our unique technical capabilities and 
your support, we march into the new year 
with new aspirations; to scale newer heights 
and expand our horizons.

Warm Regards,
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SPOTLIGHT ON OPERATIONAL 
EXCELLENCE
An organization's ability to learn and 
constantly evolve as per growing business 
requirements brings in the competitive 
advantage and secures business sustenance. 
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Pursuing Excellence in Plant Performance
TSLP has been steadily pursuing 
operational excellence in all aspects of 
plant performance, with the last Quarter 
being particularly eventful. 

Some of the salient features of the overall 
performance were as follows:

Highest production in Oxygen blowing 

mode at SMS:  T in Jan’21 61255
(previous best:  T in Dec’20)61057

Highest production  T in Dec’20 : 58501
(previous best:  T in Aug’20)56567

Record production:  T in 33825
Dec’20 (previous best was  T 32748

in Apr’15)

Highest production: 

79689 T in Dec’20 after takeover

Record production: 

30392 T in Mar’21 
(previous best:  T in 30232

Dec’20) 

Highest production  T in Mar’21 : 20906
(previous best  T in Dec’20)20538

Record  production:  T in 10016
Jan’21(previous best: T in Jan’17)8814 

Highest production: T 56674 
(previous best:  T in Dec’20)55025

Highest ever monthly average power 
generation of  MW in Feb’21 27.35
(previous best:  MW in Dec’20)25.02

SMS

Blast 
Furnace

Coke Oven 
Plant

Sinter 
Plant 

WRM 

Bloom 
Mill

Bar Mill

Pellet 
Plant  

30 W CPP 
(Coke Oven 
Gas Based)   

DRI Division (Gamaria) DRI Division (Joda) Vijaya II Mines

Monthly Production: achieved 

58,000 MT more production than 
the previous year

Speci�c Coal Consumption 
(Gamharia): Lowest consumption of 
0.953 MT/DRI.

Speci�c Power Consumption 
(Gamharia): Lowest Power 
Consumption of 90.6 KVAH/t of DRI, 
bettering last year’s �gure of 104.4 
KVAH/t 

Highest annual daily average 
production of 1353.87 tons, 
better PY �gure of 1347.06 MT.

Highest annual metallization of 
93.30 as against 93.28 last year

Lower speci�c consumption of iron 
ore (1.566 MT/MT of DRI, reduction 

of 15 kg) 

No LTI during the year

Achieved 100% of Mine 
Development and Production 
Agreement (MDPA) quantity (25LT) of 
ROM production for FY-21

Achieved highest processing numbers  
during the year with 22.2 LT since 
the mines takeover

Achieved another high total despatch 
quantity for the year of 11.30 LT



STRENGTHENING THE 
CUSTOMER CONNECT

The

Enabling customers to voice their 
opinion and reaching out through 
digital initiatives, the ACE (Assure, 
Correct and Ensure) platform was 
launched on February 25, 2021. 
This new Customer Voice Portal has 
been designed to track client 
complaints through a dedicated 
dashboard.

Harnessing Digital 
Technology for 
Customer Feedback 
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Where Quality 
Comes First

TSLP prides itself on the quality of its 
products and services. The QA team had an 
eventful year recording several milestones, 
like the highest ever NPD with 50 Products 
in FY’ 21 and highest ever inspection of 
Straight Length products. 7 fresh BIS 
licences were attained in FY’ 21 alone. The 
Company acquired several new customers 
like M/s Bekaert, Lincoln, Mubea, STL, 
Deepak Fasteners, Pooja Forge, 
Microturner etc. TSLP secured OEM 
approvals from M/s MSIL, Bajaj, Volvo, 
Scania, Sisamex, TVS and many other 
reputable customers. Another proud 
achievement for TSLP is to serve as a 
supplier of SBQ Steels for Tata Motor’s 
Electric Vehicle NEXON with 10% SOB. 

TSLP’s recipe for success has a key 
ingredient, the voice of our invaluable 
customer base which keeps driving the 
Company towards new milestones. 
Recently a Customer Satisfaction Survey, a 
�rst for Gamharia unit, was conducted 

from August to October 2020. The 
response was quite enthusiastic from 
customers across zones and product 
segments with an overall participation of 
89% in DRI and 87% in specialty steel. 
Some key �ndings are as follows:

ACE Portal Launched to Assure, Correct and Ensure

Recording Several Milestones 
in Quality

Customer Feedback Highlights: DRI

Customer Satisfaction Index for TSLP is at 89.1 

1 in 2 customers perceive the product as 
a differentiating factor for TSLP

60% of the customers consider TSLP as 
the best DRI supplier

9 in 10 customers rated they are very 
satis�ed with TSLP

th3/4  of customers expressed their happiness 
with the support extended by TSLP during the 
COVID-19 situation.

Customer Feedback Highlights: Specialty Steel

Higher Satisfaction levels 
from East Zone

Overall opinion about TSLP 
relatively healthy

The top expectations: 
Hygiene dimensions of 
delivery, cost and quality

Overall trust and value for 
Tata Brand evident

Healthy opinion for TSLP on 
loyalty as well as 
advocacy dimensions

Feedback from our Customers Drives us to Enrich our Offerings and Raise 
the Bar Higher
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CONSERVING ENERGY FOR 
A GREENER TOMORROW
Proud Recognition for Excellence in Energy Conservation
TSLP has been conferred with the National 
Energy Conservation Award (�rst 
position) for the year 2020, in 
appreciation of its achievements in energy 
conservation, speci�c to the secondary 
steel sector. The award was received by Mr 
Debashish Majumdar, Sr. GM (Operations 
and Maintenance - Steel) and Mr Biltu Maji, 
Dy. Divl. Head (Central Electrical 
Maintenance), from Shri R. K. Singh, 
Hon’ble Union Minister of State (I/C) for 
Power and New and Renewable Energy, 
Government of India, during the National 
Energy Conservation Award Function held 
virtually on January 11, 2021.

The award has been instituted to recognise 
and honour excellence in energy 
conservation practices and consistent 
reduction in speci�c energy consumption.    

TSLP achieved an overall reduction of 12% electrical 
energy and 15% thermal energy over the FY’19 
consumption �gures. Several in-house improvements 
and SHIKHAR initiatives made this possible. 

These include:

• Reduction of MBF fuel and DRI coal consumption

• Increase in waste heat power generation from 
DRI and Coke Oven

• Steelmaking in electric arc furnace by oxygen blowing 
(resulting in zero power and electrode consumption)

• Reduction of idle run of the equipment across the plant, 
reduction of power consumption in MBF and SMS by 
power factor improvement, etc. 

• Culture of energy conservation in the plant through 
several programs and campaigns which include 
celebration of an energy conservation week, 
promoting and rewarding suggestions from the 
employees among others.

Safety is a Top Priority
National Safety Week Focus on Creating a Safer Future

thThe 50  National Safety Week was 
celebrated, across all locations, from 
March 4 to March 11, 2021 with great 
fanfare and enthusiasm. The Company as 
well as contract employees at all levels 
participated in the week-long events and 
made it a grand success.

The Week began with the opening 
ceremony on March 4, 2021 and the 
hoisting of the Safety Flag, which was 
raised jointly by Mr CM Verma, Sr. General 
Manager, Operation and Maintenance 
(Steel and Mills) and Mr Raj Kumar 
Pradhan, Working Vice President, Tata 
Kamgar Union, in the presence of HODs, 
Departmental Safety Officers and vendor 
partners. Both of them stressed on the 
need to work ceaselessly towards attaining 
the zero accident target. Mr Vilas Gaikwad, 
Sr. GM. SHE and Sustainability announced 
the National Safety Day theme of 

‘Learn from Disaster and Prepare for a Safer 
Future’ and declared the need to plan 
safety activities accordingly. Mr Ajit Kumar 
Thakur, Divisional Manager (Safety) 
administered the Safety Pledge to all.

Activities Conducted for 
company/contract employees and 
their family members: 

Theme: Safety@Work, Safety 
Poster Making, Online Safety 
Quiz, Essay Competition, Safety 
Slogan, Mock drill Competition, 
Safety training-cum-medical 
check-up camp for heavy vehicle 
drivers. 

Employees participated in the 
competitions in large numbers, 
with great enthusiasm.

The concluding day function was held on 
March 11, on the GM Building Lawn. 
Winners of various safety competitions 
were awarded on this occasion. The Senior 
Management Team and Union 
Representatives gave away the prizes. 
Mr Abhijit Nanoti, Mr Vilas Gaikwad and 
Mr Rajkumar Pradhan (Union) addressed 
the audience, congratulating the winners 
and appreciating the active participation 
of the Company and contract employees 
during National Safety Week.



The

The Tata Code of Conduct (TCoC), �rst 
enacted by Mr Ratan Tata in 1998, serves 
as the guiding principle for driving ethics 
in TSLP. The 5 values and the 13 principles 
articulated in the TCoC 2015 fortify the 
way we conduct our business. 

The TCoC further explains the behaviour 
one must follow in dealing with different 
stakeholders, namely employees, 
Customers, Communities, Value Chain 

Prevention of Sexual Harassment (POSH)
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platform is popularized among employees. 
Training modules and virtual sessions inform 
and educate people on important aspects of 
POSH. For Contractual Workforce, 
communications are developed in local 
languages which include integration of POSH 
awareness with the safety induction 
program. Regular communication during 
department meetings and inclusion of POSH 
during new recruit induction training are 
additional forums to spread the awareness. 
Circulation of a weekly �yer and SMS on 
POSH add to the ongoing efforts.

TSLP advocates equality at all levels in the 
Company, promoting diversity and equality 
by establishing suitable framework in the 
organisation. A gender neutral POSH at 
Workplace policy seeks to eliminate any 
occurrences of sexual harassment in the 
Company. The Internal Committee dedicated 
to this direction ensures that all measures are 
in place. 

As a part of awareness efforts, easy access to 
complaint form and accessibility to IC 
members is ensured through Company 
intranet, while the ‘Speak Up’ reporting 

5

ETHICS @ TSLP: A CULTURE OF 
TRUST and INTEGRITY
The Tata Code of Conduct Drives us in Every Endeavour

Partners, Financial stakeholders, the 
Government and Group companies.

These value systems are instilled in the 
workforce through continuous training 
and implementation of related policies like 
Whistle Blower Policy, Gift and Hospitality 
Policy, Policy on Con�ict of Interest, Privacy 
Policy, Anti-Bribery Anti-Corruption Policy 
among others. 

Employees are constantly encouraged to 
declare Con�ict of Interest; gifts and 
hospitality received etc. through Darpan - 
an online management protocol for ethics 
related matters.

A Web Based Training (WBT) has been 
launched to enable our officers to go 
through the TCoC and various ethics 

related policies. An internal survey on 
Management of Business Ethics (MBE) has 
been administered to capture the 
opinions of various stakeholders such as 
officers, associates, vendors, suppliers etc. 
The feedback thus obtained will be used 
to further improve the systems and 
processes with respect to the ethical 
culture in the Company.

Message to the employees and other 
stakeholders - Abide by the codes 
and values as shared through the 
Tata Code of Conduct and support 
the strengthening of the culture of 
Trust and Integrity.

Integrity Excellence Unity

Responsibility Pioneering

Creating a Safe and 
Inclusive Workplace

Sexual
HARASSMENT
IN THE WORK PLACE

The Code for 
Being Social
Connecting digitally

TSLP now has its own LinkedIn page to 
provide a platform for the company to 
engage with its stakeholders and general 
public. The page serves as a forum for 
keeping them abreast with all the 
important developments in the Tata 
Group at large and the latest happenings 
of the Company. Followers are 
encouraged to share their views on the 
page as well, thus, building an enduring 
two-way communication channel. The 
handle is helping the Company to build 
its brand on the network, and reach out 
to almost all stakeholders. 

Scan the given 
QR code to 
connect to our 
LinkedIn page
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Social Wellness – 
Clothes Donation 
Camp

Financial Wellness – Session on 
Financial and Tax Planning by 
ICICI and ICICI Prulife Team.

Physical Wellness – Yoga 
Class, Zumba Class, 
Nutrition and Diet Session 
and Healthy Cooking 
Session

Doctor @ Shop 
Floor program

Spiritual Wellness – Session 
by the Brahma Kumaris on 

‘Rediscovering the True 
Wellness’

We are happy to announce the re-launch 
of our Online Travel Portal System from 
April 1, 2021, for end-to-end travel 
solutions, providing a transparent and 
secure booking process with a user-
friendly interface.  

The booking system is based on the latest 
technology with time tested portal 
development methodologies to assist the 
user to plan, view, modify and cancel travel 
plans. The system also has an integrated 
online TA/DA submission feature for 
claiming travel expenses. Furthermore, the 
Company has integrated the portal with 
Uber and Ola to provide Radio Taxi 
Services for travellers.

There is a dedicated helpdesk with Travel 
Coordinators and Administrators for all 
locations for the resolution of issues, if any, 
faced by the employees. The travel portal 
has also been integrated with the 
Company’s intranet and can be accessed 
through the ‘Self Service’ Tab. The users 
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THE PANCHTATVAS 
OF WELLNESS
A Structured Approach for Optimum Well-being
Employee well-being on the physical and 
emotional front directly impacts any 
organisation as it stimulates employee 
morale and performance. The Wellness @ 
Work initiative launched by the Managing 
Director on January 5, 2021 takes on the 
goal of improving overall employee 
wellness levels in the Company through a 
structured approach across all levels. The 5 
aspects or ‘Panchtatvas’ of wellness include 
Social, Physical, Financial, Spiritual and 
Mental wellness. A series of innovative 
modules on physical and mental well-
being have been designed in consultation 
with expert trainers. The events are mostly 
conducted virtually as per the monthly 
calendar suited to the selected target 
groups. Audience response during the �rst 
Quarter has been quite encouraging, with 
several new initiatives being introduced in 
the next Quarter.

Some of the popular 
interventions are:

Towards a Better Travel Experience

Travel Solutions, Now at 
Your Fingertips!

will have the convenience of opting for a 
radio taxi service of their own, across the 
country, without the botheration of 
payment on spot. 

We have also installed GPS systems in all 
Company-hired vehicles for better 
monitoring and management. The system 
will track the movement of vehicles and 
help in effective utilization. 

Improved facilities 
at Bhubaneswar
A new guesthouse 
rede�nes convenience
We have pleasure in informing about 
the opening of a new guest house for 
officers at Bhubaneswar, w.e.f April 1, 
2021. There had been requests from 
officers to replace the existing guest 
house with an improved one, with more 
rooms and other conveniences.

The new guest house comprises 7 
furnished rooms and other amenities 
required for a comfortable stay, 
including board facilities. The guest 
house is situated at a prime location in 
IRC Village, Bhubaneswar and is only 1 
km away from a popular junction 
‘Crown Hotel Bus 
Stop’ next to 
Highway No. 16. 
Services of the new 
guest house are 
being extended to 
officers from all 
locations.
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This programme was organised by the 
Brahmakumaris on December 29, 2020. It 
dealt with the development of positive 
new resolutions and 109 Officers 
participated.
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OUR PEOPLE, OUR PRIDE
Several Initiatives Implemented for Personal and Professional Growth

New Year New Me

Unnati for the Contract Workforce

The contract workforce is one of the pillars 
of our Company.  A comprehensive 
training programme, ‘Unnati’ was 
designed to strengthen their skill 
upgradation and personal growth.

Covid Test camp at Joda

To ensure a safe workplace for business 
continuity, a COVID-19 test camp was 
organized at the Joda unit for employees 
in January 2021.

Adventure Training for DSO of TSLP

In partnership with Tata Steel Adventure 
Foundation, a special adventure training 
program was organised at Tumung village 
on February 20, 2021, in which 34 officers  
participated in team building games 
along with rock climbing, caving and 
Flying Fox, among others.

International Women’s Day at TSLP

International Women’s Day was celebrated 
on March 8, 2021 with a mega event across 
all locations, the �rst of its kind in scale 
and participation. All locations were 

New Year-2021 Celebrations

New Year 2021 was celebrated at Joda 
plant while adhering to COVID-19 
Guidelines. Senior Officials, Union Officials 
along with Other Officers participated in 
the occasion and welcomed 2021 with 
camaraderie.

HR Leadership Meeting with Union

TSLP Workers’ Union along with the HR 
Team, Joda welcomed Sri Mukesh 
Agarwal, CPO and Mr Sudipto Lahari, Sr 
Div. Head - HR&IR, Steel and Mines at 
Joda on December 15, 2020.

Training by example

Leadership Development Initiative   

An informative session on Leadership 
Development was recently organised for the 
bene�t of employees. The program was 
intended to groom talent and plan future 
careers. It was attended by 109 officers.

School of Excellence
8 employees from TSLP participated In this 

End Year Review – STRIDE 

The PMS system (STRIDE) was designed to 
conduct the end year review. New 
features like customer feedback and 
administrative appraisal were introduced 
to make the system more objective and 
expedient.

connected through the web, besides a 
host of physical activities. Leading women 
of prominence from various �elds graced 
the occasion.

informative program conducted by SNTI, 
Jamshedpur. 

Training for Trainers Programme:  

25 Potential Trainers trained by TMDC 
have been identi�ed to conduct sessions 
on various plant related topics for 
employees of TSLP.



Happenings at  IIVijaya
New Year Celebrations

On account of the beginning of New 
Year 2021, a joint cake cutting ceremony 
was organized at TSLP spanning all 
locations. The virtual session was 
complemented by a physical session, 
with a cake cutting ceremony at various 
places. Vijaya II Iron Ore Mines joined the 
team with cake cutting ceremony in 
presence of the Sr GM Shri S. Kuchroo 
and Mines Head, Mr Naveen Shrivastava. 
The physical events were conducted in 
strict adherence to COVID-19 norms.

Republic Day Celebrations
ndThe 72  Republic Day was celebrated with 

great joy at the Vijaya II mines, at the Bokna 

th58  Annual Mines Safety
thThe 58  edition of Annual Mines Safety 

Week was observed in Vijaya II Iron Ore 

Plot. The event was conducted while 
maintaining COVID-19 guidelines and social 
distancing norms. Sr GM 
Mr S.Kuchroo was present during the 
occasion. The Security team presented a 
march past for the elite guests. The Tricolour 
was hoisted with full honour and gaiety.

mines during January 10-17, 2021.  
Several effective safety measures have 
been recently implemented at the mines, 
increasing employee and equipment 
safety and ensuring unhindered 
operations. The Week witnessed several 
events promoting Mines safety among 
employees. They also participated in 
several awareness sessions on the crucial 
aspects of industrial safety during mining 
operations.

Employee Wellness Survey
As a part of the Company's ongoing initiative to promote wellness in the organization, an employee wellness survey 
was conducted at Gamharia. The response rate was an encouraging 84% participation of employees. Key �ndings 
from the survey have played an important role in structuring future wellness action plans.
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Update your PF and Gratuity 
Nomination 

It is important to have a valid 
nomination in your PF/Gratuity account, 
so that in the unfortunate event of the 
death of the Employee, the Nominee can 
easily claim the money - otherwise there 
may be disputes amongst family 
members regarding the settlement 
amount.

Post marriage the person concerned will 
have to make a fresh nomination, as the 

previous nomination  will be considered 
Invalid and the whole amount will then  
become payable to the members of his / 
her family (including the spouse) in equal 
shares.  

Sahabji Kuchroo 
Sr. General Manager 

Mines

Chandra Mohan Verma 
Sr. General Manager 

Steel and Mills

Debashish Mukherjee
Sr. Divisional Head

Iron Ore Mines

Devi Prasad Panthala
Sr. Divisional Head 

HR and IR Joda

Sarbani Jha 
Sr. Divisional Head 

Procurement

Suchi Shanta  
Manager IT Gamharia

Surendra Awasthi 
Manager IT Gamharia

Dipesh Patel 
Senior Manager PAG 

Pune

Varun Narayan 
Senior Manager 

Procurement

We welcome new members to our family

8

Apprentice Trainee – On boarding program 
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PLANTING SMILES, IMPACTING
THE LARGER COMMUNITY
A Plethora of Outreach Initiatives to Educate, Empower and Enhance

TSLP manifests its commitment to the community through a diverse set of projects and programs at all its operating locations, 
within the �ve primary heads of interventions

And the last 3 months were no different, with a number of activities organised at Gamharia, Joda and Vijaya-II, some of which are 
shared here with our readers.

The Company has resolved to eliminate all 
the cataract cases from focus areas of its 
operating locations. The endeavour began 
in 2017-18 in Joda and since then, 16 
camps have been organised by the 
company where 1714 patients were 
screened and 333 successfully underwent 
the operation. This has been a good 
example of collaborative and participative 
approach among the Government, 
Company and the Bene�ciary Villagers. 
During the past 3 months, 8 camps were 
organised, where 467 patients were tested 
and 142 of them could undergo operations 
successfully. For patients, the treatment, 
including the supply of spectacles after 
operation, is free of cost.

Cataract Operations

Medical Camps

It came as a huge respite and joy for the 
villagers around Vijaya II area when the 
CCompany began its regular general 
health check-up camps for their bene�t. 14 
camps were organised in the villages of 
Nayagaon, Tatiba, Bokna, Bahada, Nuia, 
Khasjamda, Kantodia, Bichaikiri, Baihatu, 
Tontogurah, Titlighat, Baraiburu, Jharbeda, 
Diriburu where a total of ~900 
participated. After check-up, they were 
given free medicines while the consultant 
doctors provided free consultation to 
patients. The PRI members, who were 
present during this occasion, expressed 
their happiness and gratitude to the 
Company management for extending the 
facility and requested for extension of 
similar services in future also. 

To supplement the regular teaching being 
made available in village schools, the 
Company has enlisted the services of 
quali�ed youths from local villages to 
conduct regular classes in 16 primary and 2 
high schools, in Joda and Vijaya II Mines. 
Such sessions helped to bridge the 
learning gap,  created by the COVID 
situation, when regular classes were not 
being conducted. This prolonged school 
closure, detention at home and cessation 
of daily routine have had an impact on 
mental well-being for such students, and 
the so-called online education process was 
discriminatory to poor and marginalised 
students as the majority of them lack 
digital devices to access them. The CSR 

Remedial classes for primary and 
high school children

team made all arrangements to organise 
both, offline and online sessions within the 
COVID norms. 

Training program for 
Sapra Bagan Villagers

One of our key focus areas in Gamharia is the 
SAPRA village, with a population of ~1000.   
Kharkhai river, that passes along one side of 
the village, enables perennial water 
availability for cultivation. Agriculture is the 
main occupation with more than 85% of the 
people, specializing in vegetable cultivation 
and marketing. The CSR team realized the 
potential of these farmers and assisted them 
in forming a group enterprise, registered 
under Udyam Adhaar in the name of M/s. 
Sapra Bagan Area Kissan Samity. 

Farmers from 27 households opened a 
bank a/c with an individual contribution 
@1K/month. The CSR team linked the 
Samity with subject matter specialists from 
Tata Agrico, Krishi Vigyan Kendra (KVK), 
Farmers Training Center-Punjab National 
Bank and other partners with the 
objective of providing contemporary 
technical know-how and set up a climate 
for smart farming cluster in Sapra. Multiple 
on-the-�eld training sessions have been 
imparted to the farmers to improve their 
yield. Recently, the Company organised a 
three-day training-cum-exposure program 
for 21 farmers at Gopalpur, Odisha for 
knowledge transfer and dissemination of 
new ideas.  The participants also included 
several female farmers who have already 
started implementing the new learning in 
their villages.

A one-day session was organised for the 
farmers in the vicinity of Bilaipada on various 
modern agricultural techniques, not only to 
improve the overall yield, but also maintain  
nutrient values. Mr Bibek Das, Chief District 
Agricultural Officer, addressed the gathering 
of over 50 farmers (mostly women) on the 
scienti�c agricultural management’s 
importance for a pro�table farming. During 
the programme, the farmers were imparted 
training on various solutions to switch over 
from the conventional agricultural practices 
to  contemporary farming techniques, which 
would not only maximise the overall output 
from a given patch of land, but also maintain 
the soil quality. The visiting faculty and senior 
members of the State Agricultural 
Department responded to queries, sharing 
knowledge and tips on how to apply for 
various farming subsidies and earn 
supplemental income through backyard and 
livestock farming.  

Capacity Building for Joda Farmers

Education Essential 
services

Livelihood 
enhancement

Youth 
engagement

Health 
and hygiene
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VOLUNTEERING TO 'SHATTER 
THE STATUS QUO’
Volunteering to Create Positive Change

thThe 15  edition of Tata Volunteering Week 
(TVW) brought along some fresh 
challenges and opportunities around its 
central theme of  ‘Shattering the Status 
Quo’ to create some difference in society 
through acts of sel�essness while COVID-19  
loomed large.  

This edition would particularly be 
remembered for a number of heartening 
reasons – enthusiastic volunteers coming 
out in large numbers, spending quality 
time, energy and money (in a few 
instances), increase in the number of �rst 
timers, a very high number of activities 

and volunteering hours thereon. Lives 
touched: 10363, number of volunteers: 
1002, total number of activities: 330. At the 
end, it was a superlative performance 
which was personally complimented by 
the Managing Director and others alike. 

Riding high on their existing volunteering 
program of TSLP Gurukul and the 
experience gained from the earlier TVW 
edition, the Gamharia team engaged itself 
with a number of group activities, either as 
solo groups or partnering with other 
similar agencies, and won accolades from 
people and local administration alike.  
Some of primary activities were :

Cleaning of River Bank: Twice groups of 
over 200 people, employees and their kin, 
joined hands to clean the litter left by the 
visitors around the ‘Rivers Meet’ area and 
bring back its resplendence.

Blood Donation:  A total of 251 unsung 
heroes donated blood to save unknown 
lives and inspire others to emulate such 
sel�ess acts.  

Visiting Cheshire Homes:  As a part of 
community outreach, volunteers spent 
time with the inmates of Cheshire Home, 
Jamshedpur sharing gifts and some food 
items. The volunteers danced and made 
merry with the inmates and brought back 
some indelible memories.

Gamharia
The Avant Garde Group

JODA
The Fanatics

In keeping with the consistency of their 
altruistic  concerns for the less privileged , 
a group of employees, led by the 
passionate lady volunteers of Vidya Shakti 
Niyas (VSN), engaged themselves over a 
score of programs throughout the month, 
some of which happened to be unique 
experiences :

Operation clean-up of Mirgi Singha:  
One of the quaint riverbanks in Keonjhar, 
had suffered due to the careless littering by 
its frequent visitors.  A group of ~80 
volunteers took up the mantle upon 
themselves and restored its splendour.

COVID Campaigns: In view of the growing 
cases, volunteers conducted several 
rounds of awareness programs, free 
distribution of masks and sanitisers, in 
villages, nearby schools and market areas.

Spending time with destitutes: the VSN 
volunteers took turns to organise games, 
yoga, dance, drawing, storytelling sessions, 
shared food and gifts with the children of 
Residential Bridge Course (RBC) in 
Bilaipada. 

Vijaya II
The Effectuators

Having savoured the initial joy of serving 
the community through some informal 
programs earlier, the Vijaya II team 
resolved to make a difference through a 
series of volunteering drives. They 
delivered with elan, ably led by the local 
CSR team and supported by the senior 
management.

Health is wealth:  A number of back-to-
back general health check up camps were 
organised in several villages which saw 
participation of villagers in large numbers.  
They were given free medicines and 
prescriptions for healthy living. 

Rural Immersion:  Officers, ably led by Sr. 
Management, collected Rs. 16,000 to buy 
gift items, school bags and food for 
children of Nuia Village, during their 
exposure visit to the village and also 
participated with the locals in their merry-
making.

Health and Cleanliness Drive:  Volunteers 
held interactions in  several villages and 
shared with them the importance of 
sanitation and healthy living, including 
care to prevent children from falling sick.
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Abha Acharya
Abha from the Electrical and 
Maintenance Department, Joda, 
is a gifted engineering graduate 
from VSS University of 
Technology. She boasts of a 
bright academic career with her 
sheer hard work and talent since 
early childhood. She has the rare 
distinction of having received 5 Gold medals by Honourable 
Governor of Odisha, Professor Ganeshi Lal for the following 
notable distinctions;

• Best Electrical Engineering Graduate
• Best Engineering Graduate
• University Gold Medal for Best Graduate in Electrical 

Engineering
• Best Undergraduate Girl Student securing highest CGPA
• Best Graduate in Engineering

Antariksh Das
Antariksh, a Grade VII student of Tata DAV Public School, Joda has 
made his school proud by qualifying for the national levels in the 
Spellbee International spelling competition recently organized 
by www.spellbeeinternational.com. A passionate linguaphile 
with an insatiable craving for mathematics and science, Antariksh 
has shone on several state and national 
level platforms at a tender age, some of 
which include:

• ISRO National Level Science 
Competition - Distinction

• Swabhiman State Level Science 
Competition, Bhubaneswar- 
First Position

• TERI Zonal Narration Competition - 
First Position

• TERI - Green Brand Ambassador 

The Long Connect, on behalf of TSLP family, wishes the young prodigies all success and good luck in future.
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THE METTLE TO SHINE 
IN MANY SPHERES 
Honour for Dr. T Bhaskar from NIT, Warangal

Dr. T. Bhaskar, General Manager 
(Technology, QA, QC, TQM, NPD), was 
recently honoured with the coveted 
"Distinguished Alumni Award 2020” 
instituted by the National Institute of 
Technology, Warangal.  This award is a 
re�ection of Dr. Bhaskar's illustrious 
professional achievements and 
exceptional contribution in the �eld of 
metallurgy. He is married to Veena and 

ththeir son is pursuing 4  year Law at the 
West Bengal National University of 
Juridical Sciences, Kolkata.

Dr. T. Bhaskar is a Gold Medallist in 
Metallurgical Engineering from NIT, 
Warangal. 

He is also the recipient of the Alumni 
Association Gold Medal for Best All-
Rounder student and subsequently won 

the Bhagawan Shri Satya Sai Gold Medal 
for Best Engineering Graduate in the state 
of Andhra Pradesh. 

He has 3 decades of rich professional 
experience in the Special Steel and Forging 
Industry in reputed companies like SAIL , 
Bharat Forge, Usha Martin and now in TSLP 
for the last 2 years. 

He is a Technologist with experience in 
diverse areas like Operations, QA, TQM, 
Projects, Supply chain, PPC and Despatch. 

For his professional and metallurgical 
contributions, Dr. Bhaskar has won several 
prestigious awards like Best Young 
Metallurgist in SAIL, Prime Minister’s 
fellowship for Doctoral Research from Dept 
of Science and Technology and CII, 
Fellowship of Institution of Engineers India 
for professional excellence and Sir MV 
Award among many others. 

He has published and presented over 30 
Technical papers in reputed journals and 
international conferences.  

Besides his penchant for metallurgy, he 
is also an avid sports professional.  He 
has represented Odisha State in Cricket 
in Vijay Merchant Trophy and 
represented University in Cricket, Lawn 
Tennis and Chess.  

Kudos to the winners of National 
Management Day, 2021

National Management Day was 
rdorganized at Jamshedpur on 23  

February 2021. Many executives from 
TSLP Jamshedpur  participated in the 
event. Congratulations to Mr B K Singh, 
Divisional Manager - Sinter Plant 
Mechanical Maintenance who was 
adjudged the winner and to Ms Shikha 
Suman from Tata Steel who secured the 
runner-up position. Well done! 

On behalf of all its readers, the Editorial 
team extends its hearty congratulations to 
Dr Bhaskar and wishes him more laurels 
ahead.

YOUNG PRODIGIES
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Unit                                                        Location                                                                Environmental initiative projects under FY 20    

Sponge Iron Plant                                                        DRI - 4 and 5 PSB Installation of bulk unloading spout at Product Separation Building 

Captive Power 
Plant

Near Coal Crusher (25 and 30MW) Installation of Dry Fog Dust Suppression System

MBF I Cast House Platform Replacement of Mudgun in the furnace

Sinter Plant Ground hopper Installation of Dry Fog Dust Suppression System

Sinter Plant Near Linear Cooler Installation of Pneumatic Conveyance of Calcined Lime

Encouraged by the success of the project, several other endeavours are being planned for implementation in near future.
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A BREATH OF FRESH AIR
Air Pollution Control at TSLP Gamharia
TSLP’s concern for the environment is 
re�ected in its pursuance of continuous 
improvement and optimisation of its 
processes which help monitor, control and 
reduce adverse impact on the 
environment. Fugitive emission at 
Gamharia presented a challenge to 
maintain low dust levels due to legacy 
material handling systems and close 
proximity of operational units. To overcome 
this challenge, the Company 
commissioned 5 projects at the cost of over 
Rs. 2 Cr for controlling dust levels at various 
departments. The pro�cient regular 
monitoring and net impact arising out of 

the implementation of these 5 projects 
have resulted in the PM10 level in these 
areas reducing by 70%, and in turn, been 
successful in creating a conducive 
working atmosphere.

 

A Matter of Pride in our National Identity

Published by: Corporate Communications, Tata Steel Long Products Limited.
NOTE: Material Copyright of Tata Steel Long Products Limited. Strictly for in-house circulation. No part of the content may be reproduced without permission. This newsletter is designed 
and printed by Versus Communications Pvt Ltd for Tata Steel Long Products Limited. Copyright 2021©

Republic Day 2021 was proudly observed at Tata 
Steel Long Products across all locations. The 
Managing Director Mr Ashish Anupam unfurled the 
Tricolour at the Tata Park, Joda, in presence of all 
employees and their family members. Similar events 
were organised at other locations too. Featured 
herewith are some glimpses of the event. 


